
























































































ATTACHMENT B 

APPLICATION FOR POSITION UPGRADE 

EMPLOYEE NAME: 

DEPARTMENT: 

CURRENT CLASSIFICATION: 

YEARS IN CLASSIFICATION: 

SENIORITY DA TE: 

REQUEST UPGRADE TO CLASSIFICATION: 

IS THIS CLASSIFICATION LISTED IN THE CURRENT BARGAINING AGREEMENT? YES NO 

DESCRIBE IN FULL YOUR REASONS FOR REQUESTING RECLASSIFICATION: 

LIST ADDITIONAL ASSIGNMENTS YOU HAVE PERFORMED UPON REQUEST OF YOUR SUPERVISOR. 
(ASSIGNMENTS THAT ARE NOT PART OF YOUR EVERYDAY JOB DUTIES): 

LIST ANY SUPERVISORY FUNCTIONS THAT HA VE BEEN ADDED TO YOUR JOB DUTIES: 

LIST ADDITIONAL TRAINING AND ECUCATIONAL REQUIREMENTS: 

IF YOU HA VE EXPERIENCED AN INCREASE IN YOUR WORKLOAD, LIST EACH JOB DUTY THAT HAS 

INCREASED AND EXPLAIN WHY THESE INCREASES MERIT CONSDIERATION FOR AN UPGRADE: 

The Department Head shall forward the upgrade application to the City Manager. The Chapter Chairperson shall 
contact the City Manager and set up a special conference to discuss the employee's request for reclassification. 
Included in the special conference shall be the Employee requesting the upgrade, the Chapter Chairperson, the 
Department Head, and the City Manager. The City Manager shall have thirty (30) days after the special conference 

to provide the Employee and Chapter Chairperson a written response to the Employee's request and the City 
Manager's decision is final and not subject to the grievance procedure. The employer shall provide the employee 
with the reasons for the denial. 
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ATTACHMENT C 

DEFINED CONTRIBUTION PLAN SUMMARY 

The Employer hereby establishes a Defined Contribution Plan and Trust to be known as (the 

"Plan"). 

I. Employer: The City of Auburn Hills

II. IL Prototype Sponsor:

Name:

Address:

III. The Effective Date of the Plan shall be the first day of the Plan Year during which the

Employer adopts the Plan, unless an alternate Effective Date is hereby specified:

IV. Plan Year will mean:

The twelve (12) consecutive month period commencing on and each anniversary

thereafter.

V. Normal Retirement Age shall be age 50.

VI. ELIGIBILITY REQUIREMENTS:

1. The following group or groups of Employees are eligible to participate in
the Plan:

AFSCME Employees defined by contract 

2. The Employer hereby waives or reduces the requirement of a twelve (12) month

Period of Service for participation. An Employee is eligible to participate upon

employment.

3. No minimum age requirement is hereby specified for eligibility to participate.
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VIL CONTRIBUTION PROVISIONS 

1. The Employer shall contribute as follows:

Fixed Employer Contributions With Or Without Mandatory Participant

Contributions.

A. The Employer shall contribute on behalf of each Participant 12% of

earnings for the Plan Year. Each Participant is required to contribute

3% of earnings for the Plan Year as a condition of participation in the

Plan. If Participant Contributions are required under this option, a

Participant shall not have the right to discontinue or vary the rate of such

contributions after becoming a Plan Participant.

B. The Employer shall contribute on behalf of each Participant 9% of

earnings for the Plan Year. Each Participant is  required tocontribute

0% of Earnings for the Plan Year as a condition of participation in the

Plan. If Participant contributions are required under this option, a
Participant shall not have the right to discontinue or vary the rate of

such contributions after becoming a Plan Patiicipant.

2. Each Participant may make voluntary (unmatched), after-tax contributions,

subject to the limitations of the law.

3. Employer contributions and Participant contributions shall be contributed to

the Trust in accordance with the following payment schedule:

Bi-Weekly

VIII. EARNINGS

Earnings shall include base wages only and shall exclude ove11ime and bonuses.

IX. LIMITATION ON ALLOCATIONS

If the Employer (i) maintains or ever maintained another qualified plan in which any 

Patiicipant in this Plan is (or was) a participant or could possibly become a
participant, and/or (ii) maintains a welfare benefit fund (as defined in section 419(e)
of the Code) or an individual medical account (as defined in section 415(1)(2) of the
Code, under which amounts are treated as Annual Additions with respect to any
Participant in this Plan) the Employer hereby agrees to limit contributions to all such

plans, if necessary in order to avoid excess contributions.

The limitation year i s  the following 12-consecutive month period:_
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X. VESTING PROVISIONS

The Employer hereby specifies the following vesting schedule, subject to (1) any minimum 

vesting requirements and (2) the concurrence of the Plan Administrator. 

Years of Service Completed Specified Percent Vesting 

Three 

Four 

Five 

XI. Loans are permitted under the Plan.

50% 

75% 

100% 

XII. The Employer hereby attests that it is a unit of state or local government or an agency or

instrumentality of one or more units of state or local government.

XIII. The Prototype Sponsor hereby agrees to inform the Employer of any amendments to the

Plan or of the discontinuance or abandonment of the Plan.

XIV. The Employer hereby appoints the Prototype Sponsor as the Plan Administrator pursuant

to the terms and conditions.

The Employer hereby agrees to the provisions of the Plan and Trust.

XV. The Employer hereby acknowledges it understands that failure to properly fill out

this Adoption Agreement may result in disqualification of the Plan.

XVI. An Employer may not rely on a notification letter issued by the National or District

Office of the Internal Revenue Service as evidence that the Plan is qualified under

Section 401 of the Internal Revenue Code. In order to obtain reliance with respect to
plan qualification, the Employer must apply to the appropriate key district office for a

determination letter.

XVII. Minor modifications may be necessary to comply with Internal Revenue Code.

The Employer and AFSCME will discuss all modifications.
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Waiving all provisions of the Collective Bargaining Agreement in conflict herewith, it is mutually agreed 
by the parties that commencing on Monday, May 26, 2025 and ending at 11:59 p.m. on Friday, August 
29, 2025 for all AFSCME City Hall Employees, meaning those employees assigned to work at City Hall, 
1827 North Squirrel Road, Auburn Hills, Ml, the normal work week of forty (40) hours shall consist of one 
of the following work schedules, approved for each employee by their department head based on work 
needs and without regard to seniority, as follows. An employee may elect one of the following work 
schedules during the aforementioned period: 

1. Monday through Thursday, 7:00 a.m. - 5:00 p.m., with a one-hour lunch period
Friday 8:00 a.m. to Noon

2. Monday through Thursday, 7:30 a.m. - 5:00 p.m. with a thirty-minute lunch period
Friday, 8:00 a.m. - Noon

3. Monday through Friday, 8:00 a.m. - 5:00 p.m. with a one-hour lunch period

City Hall hours for the public during the period shall be Monday through Thursday, 8:00 a.m. - 5:00 p.m. 
and Friday shall be 8:00 a.m. - Noon. 

Departments who have current flexible schedule arrangements with employees may continue such 
arrangements outside of the schedules above if there is adequate staffing to maintain a high-quality 
level of service to the public, without compromise. In addition, such flexible schedules, whether already 
in place or those adopted above and herein, shall not be the cause of overtime. 

This Agreement shall have no precedential effect of any kind or description in any forum whatsoever as a 
comparison or otherwise. This Agreement may be terminated by the Employer with one week's notice to 
employees should it be deemed ineffective or problematic. 

This Agreement hereby specifically waives the provision of creating an employee committee found in 
Article 16, Section 9, for the purpose of establishing this limited time flexible schedule. 

The content of this MOU specifically applies only to those employees working in City Hall and shall 
specifically exclude all other employees at all other work locations throughout the City. 

AUBURN HILLS EMPLOYEES CHAPTER D 
OF LO�20�SCME Council 25, AFL-CIO 

/sf�
Chapter Chairperson 

Today's Date: -:t/!..J/ �tJ� S--

CITY OF AUBURN HILLS, EMPLOYER

ff � 
/SI /l)(JIHI« /I. �, 

City Manager 

Today's Date: J /;11 J.:102� 
I I 
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