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AGREEMENT

This Agreement entered into on the 2 ';l% day of June , 2011, by and
between the City of Auburn Hills, Michigan (hereinafter referred to as “City”) and the Auburn Hills
Professional Firefighters Union Local 4404, affiliated with the Michigan Professional Firefighters Union
and the International Association of Firefighters and AFL-CIO, hereinafter referred to as the “Unjon”.

For the purpose of this Agreement definitions shall be as follows:
“City” shall mean the City of Aubumn Hills, Oakland County, Michigan.
“Union” shall mean the employees of the Auburn Hills Professional Firefighters Union.

“Employees” shall mean all full-time career Fire Fighter/Paramedics and EMT’s, Fire Inspectors,
Lieutenant and Fire Marshall employed by the Auburn Hills Fire Department.

“Department” shall mean the Fire Department of the City of Auburn Hilis, Michigan.

NOW, THEREFORE, and in consideration of the mutual promise and agreements hereinafier contained,
it is agreed:

PURPOSE AND INTENT

The General purpose of this Agreement is to set forth the terms and conditions of employment, and
promote the orderly and peaceful resolution of any contractual dispute arising out of the implementation
of this agreement between full-time Fire Department employees and the City of Auburn Hills.

SAVINGS CLAUSE

I any article or scction of this agreement or supplements thereto should be held invalid by operation of
law or by tribunal of competent jurisdiction, or if compliance with or enforcement of any article or section
should be restrained by such tribunal, the remainder of this agreement or supplements thereto shall not be
affected thereby and the parties shall enter into immediate collective bargaining for the purpose of
arriving at a mutual satisfactory replacement for such article or section.

NON-DISCRIMINATION CLAUSE

There will be no discrimination against any employee because of his/her membership in the Union or
because of his acting as an officer or in any capacity on behalf of the Union. The City of Auburn Hills is
an Equal opportunity Employer. The City and the Union jointly agree, endorse and support a policy of
non-discrimination against any person on basis of race, religion, color, national origin, sex, age, height,
weight, marital status, creed, or disability to the extent protected by law, Union activity or other protected
classes under state and federal law.

ARTICLE 1 - RECOGNITION - EMPLOYEES COVERED

Pursuant to and in accordance with all applicable provisions of Public Act 336 of the Public Acts of 1947,
as amended and Public Act 379 of the Public Acts of 1965, as amended, the City hereby recognizes the
Union as the sole and exclusive representative for the purpose of collective bargaining in respect to rates

Page 1



of pay, wages, hours of employment, and other conditions of employment for the term of this
agreement of all employees of the Employer included in the bargaining units-described below.

Unit: All full time career Fire Fighter/Paramedics & EMT’s, Fire
Inspectors, Lieutenant, and Fire Marshall of the City of Auburn Hills.

ARTICLE 2 -NO STRIKES OR LOCKOUTS

It is mutually agreed between the parties hereto that the Union will not call, authorize or participate in any
strike as defined by State law during the term of this Agreement and that the City will not engage in any
lockout of the employees during the term of the Agreement.

ARTICLE 3 - AGENCY SHOP

To the extent that the laws of the State of Michigan permit, it is agreed that:

Any employee who is not a Union member and who does not make application for membership shall, as a
condition of employment, pay to the Union an amount equal to the Union’s regular initiation fee and a
monthly service charge in an amount equal to the monthly dues and assessments uniformly applied to the
members as a contribution toward the administration of the Agreement.

The Union shall indemnify and save the Employer harmless against any claims, demands, suits and other
forms of liability that may arise by reason of the Employer complying with the provision of this Article.

The City shall deduct, as dues, from the pay of each employee from whom it receives an authorization to
do so, the required amount for the payment of Union dues, fees and assessments, Such sums
accompanied by a list of employees who had authorized such deduction and from whom o deductions
were made and the reasons therefore, shall be forwarded to the Union Treasurer within thirty (30} days
after such collections have been made.

ARTICLE 4 - GRIEVANCE PROCEDURE

Purpose: The purpose of this procedure is to secure, at the lowest possible administrative level,
solutions to the disagreement which may, from time to time, arise affecting the interpretation and
application of this Agreement. Both parties agree that these proceedings shall be as informal and
confidential as is possible.

Definition: A “grievance” is a complaint by an employee of the bargaining unit, claiming a violation
of specific articles of this Agreement or a complaint involving its interpretation or application. The
grievance shall not apply to any matter which is prescribed by law or State regulation. No management
prerogative, as prescribed by law or this Agreement, shall be made the subject of a grievance. If a
grievance arises, there shall be no stoppage of work because of such grievance.

A “business day™ for the purpose of this section shall not include weekends and recognized holidays.

Procedure; The number of days indicated at each step shall be considered as a maximum, and every
effort will be made to expedite the process. The time limits specified may, however, be extended by
mutual agreement in writing,

The grievance procedure provided in this Agreement shall be the sole and exclusive means of presenting
and resolving grievances.
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Step One — Department Level: An employee with a grievance shall, within five (5) business days of the
event giving rise to it, present the grievance and the factual basis in writing to the Fire Chief in an
informal conference. The Chief may schedule an informal conference with the employee or with the
employce and the union. In the event the grievance is not resolved by this informal conference, the
grievant may reduce the grievance to writing, on suitable forms, and present it to the Fire Chief within
five (5) business days after the informal conference noted above. The Fire Chief, within ten (10) business
days after receipt of the written grievance, shall give their answer in writing to the employee.

Step Two — Supervisor Tevel: If the grievance is not resolved at Step One, the grievance shall be
submitted in writing by the union to the City Manager within five (5) business days after the Fire Chief’s
written answer in Step One. A meeting between the City Manager and/or another representative of the
City and two representatives of the Union may be arranged to discuss the grievance. This meeting may
take place within ten (10) business days after the City Manager receives the grievance. Within ten (10)
business days after this meeting, a written decision by the City Manager shall be given to the Steward.

Step Three — Arbitration:

1. If the grievance is not settled at Step Two, the Union may, within fifteen (15) business days after
written decision at Step Two, submit the grievance to the American Arbitration Association for
arbitration in accordance with its rules.

2. The arbitrator so sclected will hear the matter promptly and will issue his decision .accordjng to
the rules of the American Arbitration Association. The arbitrator’s decision will be in writing and
will set forth his findings of facts, reasoning and conclusions of the issue submitted.

3. . The power of the arbitrator stems from this Agreement and his function is to interpret and apply
this Agreement and to rule upon alleged violations thereof.

a, The arbitrator shall have no power to add to, subtract from, disregard, alter, or modify
any of the terms of this Agreement.

b, The arbitrator shall have no power to establish salary structures or change any salary.

c. The arbitrator shail have no authority except to rule upon alleged violations of the express
provisions of this Agreement. The arbitrator shall construe this Agreement in a manner
which does not interfere with the exercise of the City’s rights and responsibilities except
to the extent that such rights and responsibilities may be expressly limited by the terms of

the Agreement.
4. The decision of the arbitrator shall be final and binding on the Union, its members, the employee
or employees involved, and the City, if such decision is within his authority.
5. The arbitrator shall not render any decision which would require or permit an action in violation
of Michigan law. '
6. The arbitrator’s fees and expenses shall be shared equally by the City and the Union. The

expenses and compensation of any witnesses or participant in the arbitration shall be paid by the
party calling such witnesses, or requesting such participation.

In the event that the City refuses or fails to answer a grievance within the time limits set forth in this
Article, the grievance shall advance automatically to the next highest step of the grievance procedure,
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unless withdrawn by the Union. A grievance which is not processed timely by the Union within the time
[imits set forth herein shall be considered withdrawn with prejudice.

Nothing contained herein shall preclude the grievant from being present during the hearing, upon request
of either party.

A grievance may be withdrawn and, if so withdrawn, all financial liability shall be canceled. Where one
or more grievances involve a similar issue, the City and Union may agree to process one of the grievances
to conclusion with all similar grievances decided on the basis of the disposition of the representative case.

One Committee member will be permitted to leave his/her work during working hours without loss of
pay, after obtaining approval of his/her time, for the purpose of adjusting/preparing grievances in
accordance with the grievance procedure and for reporting to the grievant a change in status of his/her
grievance. Permission for a Committee member to leave his/her work station will not be unreasonably
withheld. The Committec member will report his/her time to his/her supervisor upon returning from a
grievance discussion.

One Committee member will be permitted to Ieave his/her work, after obtaining supervisor approval and
recording his/her time, for the purpose of prompt handling of the grievance procedure. Permission for a
Committee member to do so shall not be unreasonably withheld. Time utilized for grievance adjustment
shall be reported to the supervisor. All other Union business shall be conducted after working hours.

ARTICLE 5 - DISCIPLINE., DISCHARGE AND SUSPENSION

Section 1. Disciplinary action shall be defined as any action taken by the Chief or designee and/or
City Manager against an employee for misconduct, including, but not limited to, violations of department
Rules and Regulations, violations of provisions of this agreement prescribing misconduct unbecoming of
a City employee. Disciplinary action may consist of the following:

1. Oral Reprimand

2. Written Reprimand

3. Suspension with/without pay
4. Demotion

5. Discharge

No non-probationary employee shall be removed, discharged, reduced in rank or pay or suspended except
for just cause. The employee shall be furnished with a written statement of the charges at such time
action is taken. In the event a grievance thercon is filed by the employee, as elsewhere provided in this
agreement, the burden shall be on the City to justify the action taken, In any proceedings, the employee
shall have reasonable time to prepare for the defense against charges, and shall have the right to union
counsel, and shall be afforded due process.

Section 2. The City is committed to the principle of progressive discipline. In considering prior
discipline, the City will only consider discipline that is recent and/or similar.

Any formal disciplinary action will be directed to the employee(s) involved with a carbon copy to the
Union.
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ARTICLE 6 — BENEFIT ELIGIBILITY

Fringe Benefits:

New employees shall be entitled to fringe benefits as follows:

Health Insurance and STD: Thirty (30) days after date of hire

Life Insurance: Thirty (30) days after date of hire

Dental and L'TD: First of the month following completion
of 120 calendar days

Leave Time Base Date: Date of hire.

Sick Days: Eligibility accrues during probationary

period and can be used following
satisfactory completion of 120 calendar days

Regular Holidays: Not paid during first 120 calendar days

ARTICLE 7 - LAYOFF DEFINED & RECALL PROCEDURE

Section 1. The word “layoff” means a reduction in the full time work force.

Section 2. When a layoff takes place employees shall be laid off in reverse order of their hiring,
meaning the least senior employee shall be laid off first. Such reduction shall be by classification by date
of hire. In the event of a layoff, the City shall furnish the President of the Union and the affected
employee(s) written notice thirty (30} calendar days prior to said layoff.

Section 3. When the workforce is increased after a layoff, employees will be recalled in the reverse
order in which they were laid off. Notice of recall shall be sent to the employee at their last known
address by registered or certified mail. If an employee fails to report to work within ten (10} calendar
days from the notice of recall, he shall be considered to have voluntarily quit.

Section 4. A non-probationary employee will have recall rights for up to five (5) years, subject to
their ability to perform the job.

ARTICLE 8§ — UNION ACTIVITIES

Bulletin Boards - The Union shall be allowed to install one bulletin board in a location acceptable to the
Fire Chief for the purpose of posting Union business. The Union will designate the employee responsible
for maintaining these boards in an acceptable manner.

Meetings - The Union may schedule meetings on Fire Department property upon notice to the City
insofar as such meetings are not disruptive of the duties of the employees or the efficient operation of the
Fire Department, subject to prior approval by the Fire Chief.

Union Activities - The President or designee shall be allowed time off to attend Union conventions,
seminars and 6™ District Meetings subject to approval of the Chief, utilizing trading of days to maintain
coverage and to not cause an overtime situation. Such approval shall not be unreasonably withheld.
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ARTICLE 9 — PROMOTIONS

Purpose: The City and the Union are committed to the maintenance of a qualified, experienced, and
dedicated Fire Department. To accomplish the foregoing goals both parties agree to a promotional system
as follows:

The City and the Union agree that as of ratification of the contract the following procedures will be
adhered to for all promotions within the bargaining unit. No employee will be appointed to any position

within the bargaining unit that involves an increase in pay or an upgrade in rank without first testing for
that position under the following guidelines:

All promotional opportunities shall be posted for a minimum of 10 days. Employees who desire to
participate in the promotional process shall submit a resume to the Fire Chief prior to the expiration of the
posting period.

The selection process shall be competitive and candidates will be ranked based on actual scores they
received during each step of the promotion process. Each step of the promotional process will be based on
100 points and the candidates will be ranked on accumulated points awarded. Employee will receive an
additional one (1) point for each year of seniority to a maximum of five (5) points. Upon completion of
all phases of the testing process, the candidates will be ranked based on total points awarded plus total
seniority points. The Fire Chief will have the right to appoint the position from the top three (3)
candidates on the final ranking list.

Fire Inspector — Written (40%) / Oral (55%) / Seniority (1% per year up to 5%)

Moust have a minimum of five (5) years continuous seniority

Must possess MFFTC Fire Officer I Certificate or equivalent

Testing shall consist of a written test and oral boards.

Lieutenant - Written (20%) / Assessment Center (40%) / Oral (35%}/ Seniority (1% per year up to 5%)
zteuicnant P

Must have a minimum of three (3) years as a Fire Inspector to be promoted to a Lieutenant in Prevention

Must have a minimum of frve (5) years as a Full Time Carcer Fire Fighter to be promoted to a Lieutenant
in Suppression

Must possess MFFTC Fire Officer I Certificate or equivalent and have obtained such certification at time
of application for promotion

Testing shall consist of a written test, oral boards and assessment center.
Fire Marshall - Written (20%) / Assessment Center (40%) / Oral (35%) / Seniority (1% per year up to 5%)

Must bave a minimum of three (3} years as a Fire Inspector
Must possess MEFTC Fire Officer III Certificate or equivalent
Associate Degree or higher from an aceredited institution

Testing shall consist of written test, oral boards and assessment center.
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General promotional items

In the event of a vacancy in any of the above listed positions, the City agrees to post that position within
12 months, unless the City has elected not to fill that position.

The written test portion of the testing process should be designed to test the candidates on material
relevant to the level they are being tested for.

The oral board portion of the testing process should include evaluation for an employee’s individual
service time and past performance.

In the event that a new position is created within the bargaining unit, the City and the union agree to
negotiate all mandatory subjects of bargaining related to the position.

In the event that no qualified applicants apply for a given promotion, the Fire Chief may lower the
requirements to include other members of the bargaining unit.

Probation Period for Promoted Employees

Whenever an employee is promoted to a new position, that employee will be considered to be on
probation in that position for a period of one (1) year. Employees in this classification will receive full
pay for the position they are on probation for. The probationary employee can be removed from his/her
promoted position by the Fire Chief at anytime during the first year so long as there is just cause. Any
grievance in regards to employees who are on this type of probation will be handled using the normal
grievance procedures. Upon completion of one year in the new position, the employee will be officially
promoted by the Fire Chief in writing, within ten (10) days and removed from probationary status.
Employees will continue to accrue seniority, vacation and sick time during this type of probation.

Any employee who holds rank within the department may return to his/her previous position within one
year from date of promotion so long as that position is vacant. If the previous position is vacant the
employee must submit this request in writing to the Fire Chief. If the previous position is not vacant the
employee may return to any position of lower rank with approval of the Fire Chief so long as no other
employee loses rank because of the transfer. Any employee returned to his previous position voluntarily
will not lose seniority time. In the event that an employee is returned to their previous position as a result
of disciplinary action that employee will not be eligible to apply for any promotion for a period of two (2)
years.

Seniority Policy

Seniority shall accrue from the date of full time hire with the Aubwm Hills Fire Department for
retirement, leave time accruals, and layoffs only. Seniority lists shall be created from the date of full time
cmployment by the Auburn Hills Fire Department, if two (2) or more employees are hired on the same
date, paid on call service time will be used to determine seniority rankings, if no paid call service time is
available the last digit of the social security number will be used. The employee with the highest last digit
will be the most senior.

ARTICLE 10 — MILITARY LEAVE

The City and the Union agree to abide by the terms of the Sclective Service Training Act or any other
state or national legislation that may be passed concerning the rights of returning members of the military
servige.
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ARTICLE 11 - LEAVES OF ABSENCE

Section 1. General Leave
Al Upon written application from an employee, the Employer may grant, at its sole discretion, a

written leave of absence without pay or fringe benefits where good cause is shown for a period not to
exceed six (6) months.

The Employer may extend the leave upon written application for an additional period of up to six
(6) months.

B. If an employee is granted a general leave of absence of ninety (90) days or less, they shall have a
guarantee of return to their same classification and job with no loss of seniority. However, if the general
leave of absence is in excess of three (3) months, there shall be no guaraniee of return to the same
classification. An employee returing from a general leave of absence in excess of three (3) months shall
be reinstated to the same classification he/she held prior to the leave with no loss of seniority, provided an
opening in that classification is available. If an opening in the appropriate classification is not
immediately available, the employee shall be placed on a recall waiting list for a period not to exceed 12
months following the expiration of the granted leave.

C. An employee who gives a false reason for the leave or who works for another Employer not
within the provisions of the leave shall be terminated.

D. Use of Paid and Unpaid Leave

1. An Employee who is taking FMLA leave because of the Employee’s own serious health
condition or the serious health condition of a family member is entitled to a maximum of 12
weeks leave. An employee must use all accrued or unused leave time as indicated in 1-5 below,
prior to being eligible to take the remainder of the twelve (12) weeks as unpaid leave. The paid
leave time generally will be taken in the following order:

1.Sick Leave 3. Comp Time (where applicable)
2. Vacation 4, Floating Holidays

2. An Employee taking FMLA leave for the birth of a child must use paid sick leave for the physical
recovery following childbirth. The Employee may then use any remaining sick leave, and must
use all accrued or unused paid vacation and personal leave prior to being eligible to take the
remainder of the twelve (12) weeks as unpaid leave. Also, pregnancy disability or other leave
taken under any applicable disability plan is considered to be paid sick leave for purposes of
FMLA substitution.

3. An Employee who is taking FMLA leave for the adoption or foster care of a child must first use
all accrued and unused paid vacation and personal leave prior to being eligible to take the
remainder of the twelve (12) weeks as unpaid leave.

Section 2. Sick I eave
Employees shall receive sick leave time in the amount of 96 hours per year. Employees will be credited 8

hours of sick leave time per month. Employees will be allowed to bank up to two hundred and forty
(240) hours of annual sick leave time. Any sick time in excess of that amount will be paid to employees
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on the first payroll of December. Employee will be able to use sick leave for demonstrated illnesses of
the employee and employee’s spouse and children only.

In the event of an employee’s death, retirement or resignation the City will pay all accumulated sick leave
time to the employee or the employee’s beneficiary. Employees must give a two week notice of leaving
and be in good standing in order to receive the above payout. Termination for cause will not entitle the
c¢mployee to sick leave pavout.

Section 3. Funeral ILeave

In the case of death occurring in the employee's immediate family requiring his/her absence during a duty
period, the employee shall be granted a leave of absence with pay for such period not to exceed five (5)
consecutive calendar days as will be necessary in the particular circumstances and as approved by the
Chief, one day of which shall be the day of the funeral. Tmmediate family is defined as the employee's
wife, husband, or children.

In the event of the death of a brother, sister, parents, parents-in-law, grandparents, grandparents-in-law, or
step children of the current spouse, the above noted funeral leave shall be three (3) days.

In the event of the death of other family members, the City Manager or designee may grant leave of one
day which shall be the day of the funeral only.

Section 4. Jury Duty Pay

a. ‘When an employee is required to serve on a jury, they shall be excused from their regular
duties during the time that is required to and does appear in court, except that on such days the employee
shall be required to work all scheduled hours during which their attendance in court is not required with
reasonable travel time provided. The City will pay said employee for time actually lost from his/her
scheduled work hours and the employee will be required to submit their jury fees received to the City for

such time.
ARTICLE 12 - WORKING HOURS AND OVERTIME

Section 1. Hours of Employment

The standard pay period for employees within the Fire Prevention Division will be eighty (80) hours per
fourteen (14) day pay period. Fire Prevention Staff will typically work Monday through Friday. Actual
hours will be determined by the Fire Chief or designee.

The standard workweek for employees within the Fire Suppression Division will be eighty-four (84)
hours per fourteen (14) day pay period. Actual hours and shift days will be determined by the Fire Chief
or designee.

The City has the right to modify the prevention and suppression division schedules and work periods
consistent with 7k of the FLSA.

Section 2. Overtime/Call Back Rate of Pay

Fire Prevention and Fire Suppression employees will receive overtime pay for any hours worked in
excess of 53 hours in a week. A pay week is defined as Saturday morning at 12:01 a.m. to Friday night at
midnight (12:00 a.m.) and pay is bi-weekly.
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Overtime will be paid at a rate of one and one half their normal hourly pay rate. The overtime rate is
based on an annual work schedule of 2,756 hours.

Employees who are ordered in by the Fire Chief or designee during regularly scheduled time off will
receive a minimum of one hour pay. The Fire Chicf will designate which incidents firc prevention staff
will automatically respond to and those responses will receive a minimum of one hour of pay.

Section 3. Court Time
a. Any employee who is required to appear in court on behalf of the City on a non-scheduled work

day will receive pay at their applicable rate,

b. If an employee is subpoenaed to appear in court in connection with their employment, the City
shall pay the employee for all hours expended in the court appearance at their applicable rate. The
¢mployee shall tender to the City any subpoena fees received for a City-reimbursed court appearance.

Section 4. Comp Time

Prevention Staff shall be allowed to eam comp time up to 80 bours per year, which shall be paid in
accordance with City policy.

Fire Suppression Staff shall not be allowed to earn comp time.

Section 5. Trading of Days

Employees may be permitted to voluntary trade wotkdays with other employees of equal rank subject to
the approval of the Fire Chief or designee. No trade shall be in effect unless the Fire Chief or designee
has given approval. Trades must be repaid within 120 days.

The employee accepting the trade is responsible for any fajlure to report to work.

ARTICLE 13 - HOLIDAY PROVISIONS

Section 1. All full time employees shall receive the following paid holidays each year:
1. New Years Day 6. Thanksgiving Day
2. Good Friday 7. Friday after Thanksgiving
3. Memorial Day 8. Christmas Eve
4. Fourth of July 9. Christmas Day
5. Labor Day 10. New Year’s Eve

Fire Suppression Staff shall receive a yearly payment for the holidays listed above. The yearly payment
shall equal their regular rate of pay multiplied by 80 hours. This payment will be made on the first
payroll of December. Any Fire Fighter working a designated holiday will receive their regular rate of
pay for those days worked.

ARTICLE 14 - FRINGE BENEFIT ACCRUAL

Fringe benefits pertaining to vacation, sick leave days, and personal Jeave days shall accrue on a monthly
basis in months during which the employee is in pay status one-half of the calendar month. Unpaid days
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and days in which an employee receives STD, LTD,.or Worker’s Compensation benefits extending more
than six {6) calendar months, shall not be considered pay status days.

ARTICLE 15 - LEAVE TIME BANK

Section 1. Employees shall be entitled to annual leave time in accordance with the following
schedule and provisions:

Length of Service Allotment Hours/Month

Date of Hire through one year 144 Hours ‘ 12

On two year anniversary date - 160 Howurs 13.33

On six year anniversary date 192 Hours 16

On {en year anniversary Date 224 Hours : 18.67

On fifteen year Anniversary Date : 264 Hours 22

Section 2. Employees will be allowed to bank up to one and one half times their annual leave bank

allotment. Any leave time in excess of that amount will be forfeited at the end of each year.

Leave time shall be scheduled as far in advance as possible and shall not be used as a substitute for sick
time. All leaves are subject to the Fire Chief’s approval and must be taken in minimum’s of four (4 hour
segments. The Fire Chief may delegate this responsibility to the appropriate employee supervisor. Leave
time shall not be permitted for more than 60 hours in one leave unless pre-approved by the Chief or
designee at least 30 days in advance.

ARTICLE 16 - GENERAL PROVISIONS

Section 1. Emplovee Addresses and Telephone Numbers

Each employee covered by this Agreement shall keep the City and his/her supervisors informed of his/her
address and telephone numbers. They shall immediately notify their supervisors of any changes. The
City shall be entitled to rely on the information furnished by the employee as to histher address and
telephone number and shall have no liability to an employee for the employee’s failure to maintain a
current address and telephone number with the City and with his/her supervisor,

Section 2. Health and Fitness

Physicals - The City will provide each employee an annual comprehensive physical at the City’s
expense. This physical will be provided by a doctor or clinic established by the City.

Medical Treatments - Employecs will receive all necessary medical treatments and vaccinations needed
to perform their job safely. All vaccinations, testing and treatments will be administered by trained
medical personnel at a medical facility of the eity’s choosing.

Fitness - All employees within the bargaining unit will maintain a physical fitness level necessary to
perform in their job. This will include demonstrating such conditions by their actual job performance
and/or completion of the Michigan Municipal League physical agility test. All employees will be
required to utilize the workout room for a minimum of one hour per day. In the event that an employee is
unable to work out due to training, call volume, or inadequate staffing on a particular day, the requirement
will be waived for that day. Every effort will be made by the Union to achieve daily workouts for all
employees.
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Each employee must be physically fit to perform their job. Employee’s physical fitness will be reviewed
annually during the employee’s annual physical. In the event that an employee is deemed physically unfit
to perform their job, that employee will be placed on sick leave for a period of ten days and then placed
on short term disability. The employee may elect to receive a physical from their own doctor. In the
event that employees own doctor disagrees with the City’s doctor, the two doctors will agree to a third
doctor to examine the employee. I the third doctor certifies the employee physically fit to work, the
employee will be returned to work and made whole for any wages and benefits lost duting the time off,
Receipt of disability payments in not considered a loss of wages. The cost of the doctor shall be shared
equally by the City and the Union. In the event that the third doctor deems the employee physically unfit
to perform their job, the employee will be eligible for disability retirement under the terms and conditions
of such plan offered by the City.

Section 3. Drug Testing

Employees shall be subject to random drug testing as outlined in the Departmental Policy for random
drug testing and as found in (Attachment D). Results of such testing shall be placed in the employee’s
medical file.

Section 4. Use of City Vehicles

The City shall retain the unilateral right to direct the use of its City-issued vehicles at all times. Such
rights shall include directing the privilege of take-home, personal and/or commuting use by department
personnel, or the right to revoke any and/or alt such privileges at any time it deems necessary for any
reasoxn.

Section 5. Residency

‘To ensure a timely response to incidents when a call back of full time employee’s is requested, the
following residency requirement is in effect for members of the unit in compliance with Michigan Public
Act 212 0f 1999,

(1) Except as provided in subsection (2), A public employer shall not require, by collective
bargaining agreement or otherwise, that a person reside within a specified geographic area or
within a specificd distance or travel time from his or her place of employment as a condition of
employment or promotion by the public employer.

(2) Subsection (1) does not prohibit a public employer from requiring, by collective bargaining
agreement or otherwise, that a person reside within a specified distance from the nearest
boundary of the public employer. However, the specified distance shall be 20 miles or another
specified distance greater than 20 miles,

{3) A requirement described in subsection (2) does not apply to a person if the person is married and
both of the following conditions are met:

A, The person’s spouse is employed by another public employer.

B. The person’s spouse is subject to a condition of employment or promotion that, if not for
this section, would require him or her to reside a distance of less than 20 miles from the
nearest boundary of the public employer.

(43 Subsection (1) does not apply if the person is a volunteer or paid-call firefighter, an elected
official, or an unpaid appointed official. :
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The City of Auburn Hills Fire Department requires that all full-time employees reside within 25 miles
trom the nearest city boundary, by way of travel on public roadways.

Persons employed by the City of Auburn Hills prior to the effective date of this contract are
grandfathered. However, if the employee changes permanent residence, they shall be required to move
within 25 miles of the ncarest city boundary.

Persons employed by the City of Auburn Hills after the effective date of this contract will be required as a
condition of their employment to reside within 25 miles of the nearest city boundary within 90 days of
their appointment.

The Fire Chief may require at any time from any employee, proof of residency to assure that employees
are in compliance with this policy.

Employees shall notify the Fire Chief of aﬁy change of permanent residence prior to relocation.
Section 6. Tuition

The City shall reimburse the cost of tuition at an accredited educational institution in accordance with the
following:

a) Classes taken on an individual basis separate and not part of a college degree program will be
evaluated on their individual merit and approval/disapproval determinations made by the City
Manager. _

b) Tuition reimbursement will not be made in advance. The employee will pay for the course and be

reimbursed upon proof of completion of the course with a grade “C” or better, and the submission
of a signed affidavit may be requested stating reimbursement has not been requested or recetved
from another source.

c) City reimbursement will be for tuition and mandatory fees, except for recreation fees. Books,
supplies and other expenses will be the employee’s responsibility.

d) Reimbursement will apply to active employees only and will require prior approval from the
Supervisor, Department Head and City Manager. Reimbursement will be limited to $3,000 per
person per calendar year for undergraduate studies and $2,000 per person per calendar year for
graduate coursework. Payment for tuition reimbursement shall not be included as part of the final
average commpensation calculations for pension.

e) Coursework and/or degree programs must be directly related to the employee’s current position
or one that exists within the City organization. However, if coursework is not related to a current
position but is part of the degree related program, then coursework would be accepted.

Disputes arising out of the accreditation of coursework and /or degree programs will be determined by an
opinton from the Registrar’s Office of Oakland University. Accreditation must meet or exceed the level

of accreditation of Oakland University. Such determination is not subject to the grievance procedure.

Section 7. Uniform Allowance and Cleaning

a) Each employee shall be credited the following allowance annually (Jan 1*") into their uniform
account. Employees will be aflowed to purchase any uniform items and have them charged against that
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account, subject to approval by the Chief or designee. Any balance remaining in the employees account
at the end of the year (Dec 31%) will be forfeited back to the City.

Firefighter $500.00
Inspector $500.00
Lieutenant $500.00
Fire Marshall $500.00

In addition, each employee will be provided with a new EMS coat every three (3) years, a new spring
Jacket every three (3) years and new duty boots every two years. These items will not be charged against
the employee’s uniform allowance.

New Employees: All new full time employees shall be issued uniforms without cost to {he employee as
follows:

4 duty pants 4 short sleeve shirts
4 long sleeve shirts 1 pair of duty boots
1 spring coat ' 1 EMS Coat

2 breast badges 1 name badge

1 uniform belt

Note: Breast badges will only be given to employee by the Fire Chief after successfully being removed
from probationary status.

The City shall issue to cach member the following personal protective clothing and equipment: Turnout
coat, turnout pants, rubber or leather boots, firefighting gloves, nomex hood, helmet, SCBA mask, and
ICS Tag (to remain attached to the helmet D-ring).

All protective clothing and equipment will be NFPA compliant at the time of purchase by the City.
Personal protective clothing and equipment shall not be altered in any way without approval of the Fire
Chief or designee. Personal protective clothing or equipment purchased individually for use on duty shall
be NFPA compliant and approved by the Fire Chief or designee prior to use.

b) The City shall provide regular uniform cleaning to all full time employees at the City’s expense.
The Fire Chief will determine the dry cleaning company and the frequency of pick up/drop off times per
week. The uniforms will be picked up and dropped off in house.

Section 8. Training - General

The City will provide each employee with all training that is required to perform the essential duties of
the job at no cost to the employee. Any other training that is attended by an employee must first be
approved by the Fire Chief. Employees who are ordered to attend training will receive their regular rate
of pay and overtime pay, if applicable. Employees will not receive pay for and/or training that is not
ordered by the Chief,

Employees may elect to attend regular department training but are not required to do so if it is not a
regularly scheduled work day. Those employees who do not attend regular department training will
complete their required training while on shift or on makeup training days. Employees who atiend
training will receive their regular rate of pay and overtime pay, if applicable.
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Training — Paramedic

The City will pay the total cost for all classes needed to obtain and maintain a paramedic license. Any
employee who is attending paramedic classes off duty in order to obtain and/or maintain licensure will
receive their normal pay and overtime pay, if applicable. The City will provide for all employees licensed
as paramedics the necessary continuing education classes that are required to maintain the employee’s
license. These classes will be held in-house or through a partnership with neighboring departments.

The City shall pay for all required licensing fees to the State of Michigan required to maintain the
employee’s paramedic license. The City shall offer in-house CPR and ACLS recertification classes and

pay all associated fees for those classes and licenses for each employee,

Section 9. Advanced Tife Support Program

For the period of time the City operates an Advanced Life Support (ALS) program the City shall
determine the number of ALS units in service and the required number of Paramedics to staff them.
While the City presently intends to operate an ALS program, it reserves the right to terminate the program
at any time in its sole and exclusive discretion. In the event that the ALS program is terminated, any
requirements for employees to maintain their Paramedic license will cease.

All current employees who have a valid Paramedic License will be required to maintain their license and
to participate in the ALS program. The City and the Union mutually agree to the continued
implementation of the ALS program. Both partics agree to continue to make good faith efforts to achieve
100% licensure among suppression division employees by the expiration of this contract. The Union
agrees that those individuals not currently licensed will continue to attend paramedic training and
continue to make every effort {0 obtain a paramedic license. The City agrees to continue to pay for all
costs associated with obtaining a paramedic license regardless of how many attempts are needed. So long
as an employee continues to make good faith efforts to obtain licensure, that employee will not be
disciplined or discharged as a result of not having a paramedic license, :

In the event that an employee has not obtained a paramedic license by the end of this contract agreement,
the City and the Union agree to renegotiate this Section to determine that employee’s job description and
wage scale. These employees will be evaluated on an individual basis.

Prevention employees will not be required to obtain or maintain a paramedic license. Any employee
promoted to the prevention division who has a valid paramedic lcense may maintain their license. If
such an employee elect to maintain the license, the City will continue to pay all associated costs for
maintaining the license. All prevention division employees must maintain a current State of Michigan
EMT license. Any employee hired after July 1, 2006 must be licensed as a State of Michigan Paramedic
and maintain licensure as a condition of their employment so long as the City operates the ALS program,

ARTICLE 17 - HOSPITALIZATION AND MEDICAL INSURANCE

Section 1. Unit members shall have the option to select hospitalization and medical
insurance coverage under the HMO/EPO and PPO provided by the employer. Effective as soon
as possible following contract settlement, the HMO/EPO shall have a $20 PCP/$40 specialist
office visit co-pay, $40 urgent care visit co-pay, $100 emergency room visit co-pay. The in-
network deductible shall be $250/$500. Co-insurance is 90/10% to $1,000 single/$2,000 couple
or family. Effective as soon as possible following contract settlement, the PPO shall have $25
PCP/350 specialist office visit co-pay, $50 urgent care visit co-pay, $100 emergency room visit
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co-pay. The in-network deductible shall be $500/$1,000. In network co-insurance is 90/10% to
$1,000 single/$2,000 couple or family. Out-of-network co-insurance is 50/50% to $5,000
single/$10,000 couple or family.

The employer shall provide a prescription drug plan with a three-tier co-pay system of §7/$20/$40 with a
mail-in program of two times the applicable co-pay. Specialty drugs as determined by the plan manager
shall have a 20% employee co-pay with an annual family maximum on a calendar year basis paid by the
employer of $12,000. Availability of specialty drugs shall occur only after all other drug therapies have
been exhausted as determined by the plan manager. The prescription drug plan shafl be managed by a
plan manager and the employees shall be subject to the provisions of that plan; including mandatory
generics, and changes from time to time in the drug formulary which may change the category in which
drugs are placed.

Section 2. In the event that an employee with three or less years of full time service suffers a line of
duty death, the City shall pay the premiums for all insurance and benefits to the employees spouse and
quahifying dependents for a period of time not to exceed ten (10) years, re-marriage where new spouse is
eligible for health care, or surviving spouse is eligible to obtain his/her own health care from another
source, whichever is the lesser of the three. In the event that an employee with more than three years of
full time service suffers a line of duty death, the City shall pay for all insurance and benefits to the
employees spouse and qualifying dependents (in accordance with age eligibility contained in this contract
and insurance plan provisions — see Sec. 6 of this article) until such time of re~marriage where new spouse
is eligible for health care, or surviving spouse is cligible to obtain his/her own health care from anather
source, whichever is less; or until such time the surviving spouse becomes medicare eligible at which
time the policy shall become a medicare supplemental policy. In no case shall the City provide coverage
for anyone new beyond the surviving spouse and qualifying dependents at the time of the duty death.

Section 3. The City will provide employees with the current or equivalent flexible benefit plan
allowing medical payments with pre-tax dollars.

Section 4. The City shall offer a medical insurance and prescription buyout to employees covered
under this agreement at the rate of $130.00 per payroll period as an addition to each payroll based on
twenty-six pay periods per year should the employee elect to no longer take the City’s health care
insurance. This waiver of insurance shall apply to the medical portion of coverage and not to the dental
or optical portions. Should the employee lose coverage from another source, the employee may elect to
once again take coverage and to relinquish their right to the buyout. The City shall require that the
employee provide proof of coverage from another source {including spouse and dependent coverage
where applicable) prior to the City granting buyout payment. In any case, the annual buyout payment
shall not exceed 1/3 the cost of the annual premium amount of the medical coverage. Payments for the
medical insurance buyout shall not be included as part of the final average compensation calculation for
pension.

Section 3, In no case shall medical and prescription drug coverage’s be greater for retirees than for
current employees.

Section 6. Dependent care health insurance for children (only) of the retiree, those of which are
children of record two years prior to retirement, shall be made available until the child reaches his’her
twenty-third birthday and meeting the eligibility requirements of the policy. Such policy shall be the
HMO coverage provided for the retiree and paid by the retired employee at the rate of 102% of the actual
premium cost to the employer. Retiree dependent care shall not be made available to those employees
hired after July 1, 2006.
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Section 7. The City shall make available a Retirement Health Savings Plan with contributions made
by the employee only and may be used for such expenses as established in the plan, incleding for
payment of dependent health care premiums.

Section 8. For those employees hired after July 1, 2006, the City shall make available a Retirement
Health Savings Plan as the sole coverage for retiree health care and prescription coverage. Such plan will
be funded by the employer during the period of time in which the employee is in full time active service
to the City. Effective January 1, 2009, contributions shall be at the rate of 3% of base pay contributed by
the Employer and 5% of base pay contributed by the Employee. The City shall not provide health care
and prescription coverage to these employees upon retirement. The City’s portion of the contributions to
this plan shall vest at the rate of 20% per year with full vesting at five (5) years.

ARTICLE 18 - WORKFER’S COMPENSATION

Provisions of the Michigan Worker’s Compensation Act shall apply to all duty connected accidents or
injuries.

In the event an employee is unable to work because of a duty connected injury, the City will continue Jife
insurance on the employee until date of return or normal retirement date, whichever occurs first. The City
will also provide health and dental insurance for the employee and eligible dependents until date of retumn
or normal retirement as follows:

I During first year of disability, the employee will remain insured pursuant to their existing plan,

2, If disabled beyond one year, the employee and eligible dependents will be insured by a
HMO/EPO Policy.

3. Upon recovery from disability, the employee must be able to meet standards of eligibility

cstablished by the insurance carrier in order to be reinstated to the PPOM program. An employee not
meeting standards of eligibility will remain covered by the HMO/EPQ.

4. In the event the employee becomes eligible for Medicare coverage the employee would be
switched to Medicare-supplemental coverage under the HMO/EPO plan. If there is a spouse and/or
eligible dependent children, their coverage under the HMO/EPO would continue unaffected by the
change.

5. All insurance premiums shall be paid by the City for a period of five (5) years for all duty-
connected injuries or illnesses, or until such time comparable coverage is obtained through other means.

In the event that an employee suffers a duty-connected injury or illness that cause them to be unable to
return to duty the employee will be eligible for disability retirement.

ARTICLE 19 - LIFE INSURANCE

The City will pay the premium to maintain life insurance in the amount of three (3) times the annual base
salary for all employees as the sole death benefit for active employees.

Life Insurance Reduction Schedule

Employees who are in full time active status and who have attained the age of 65 shall have their life
msurance benefit reduced by 35%. From and after age 65, employees who remain employed in full time
active status shall receive another reduction of an additional 15% once they have attained the age of 70.
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ARTICLE 20 - DENTAL & OPTICAL

The City will provide dental and optical coverage for the employee and their dependents equivalent to
coverage levels in effect at contract signing and as described in Attachment E, unless such coverage is no
longer available at which time the employer shall provide comparable coverage from the same or another
source,

ARTICLE 21 — SHORT TERM & LONG TERM DISABILITY

Section 1. Short Term — The employer shall pay the premivum to provide employees with a short
term disability (STD) insurance policy. Benefits begin on the 15th day of disability and continue through
the end of the sixth month. '

Section 2. Long Term — The employer shall pay the premium to provide employees with a long term
disability (LTD) insurance policy. Benefits begin on the 7th month of disability,

For a non-duty related injury in which the employee is not working, the City shall provide medical and
prescription drug benefits for a period not to exceed six (6) months from date of injury.

In the event that an employee suffers a non duty-connected injury or iliness that causes them to be unable
to return to duty, the employee will be eligible for disability retirement in accordance with the City of
Auburn Hills Pension Plan.

ARTICLE 22 - UNEMPLOYMENT COMPENSATION

The City hereby agrees to make proper contributions to the Michigan Unemployment Compensation
Commission so as to ensure the availability of Unemployment Compensation to any and all employees
who are eligible or qualified according to the laws of the State of Michigan.

ARTICLE 23 — RETIREMENT (Defined Coniribution Plan & Medical)

The City will pay the cost of providing the medical coverage listed below until such time the employee
and their spouse (if applicable) are eligible for Medicare, at which time the City will pay for a Medicare
Supplemental Policy for the employee and their spouse. If death occurs with the employec, all benefits
shall be continued for the employee’s spouse.

Section 1. Defined Contribution Plan Pafticipants (401

For those employees hired after December of 1998, the City will provide a Defined Contribution Plan
jointly funded by the employer and the employee. The plan is further described in the plan document as
Aftachment B.

Employees must be actively employed by the City at the time of retirement in full pay status and have
fifteen (15) years of service to meet the eligibility requirements to obtain medical and prescription drug

coverage during retirement.

Section 2. Non-Duty Disability retirement

In the event that an employee becomes disabled as a result of a non-duty related injury or illness and it is
determined by a medical professional that the employee is unfit to return to work, the cmployee may elect
to retire. The medical professional selected to make such determination will be agreed upon by the City
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and the Union. The City will pay the premiums for all insurances for a period of one year, or until such
time as comparable coverage is offered through some other means. Medical coverage will be the HMO.

Section 3. Retiree Health Insurance

The City shall provide employees hired as Fire Fighters prior to July 1, 2006 with health insurance
including a prescription drug plan. Coverages shall match that of active employees. Dental and optical
coverage for the retiree and spouse and eligible dependents as defined in Article 20 are available at
his/her expense. This will be provided to employees and their dependents so long as employees meet the
general retirement guidelines. Coverage levels shall be no greater than those of active employees.

The City shall provide the employee with a Health Maintenance Organization (HMO) for all qualifying
retirees and their spouse. The employer shall provide hospitalization and medical insurance for the retiree
and spouse, with coverage under the HMO at no cost to the retiree. Those retirees qualifying for
retirement medical insurance and who choose not to take the City’s HMO-provided insurance may elect
to receive a $500 per month stipend for health insurance and prescription coverage.

The City will pay the cost of providing the medical coverage listed above until such time that the
employee and their spouse (if applicable) are eligible for Medicare, at which time the City will pay for a
Medicare Supplemental Policy for the employee and their spouse. 1If death occurs with the empioyee, all
benefits shall be continued for the employee’s spouse.

ARTICLE 24 - MANAGEMENT RIGHTS

The City, on its behalf and on behalf of its electors, hereby retains and reserves unto itself and its
designated representatives, without limitation, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it by the City Charter, laws and the Constitutions of the State of Michigan
and of the United States. Further, all rights which ordinarily vest in and are exercised by employers,
except such as specifically relinquished herein, are reserved to and remain vested in the City and its
designated representatives, including but without limiting the generality of the foregoing, the right;

1. To manage its affairs efficiently and economically, including the determination of quantity and
quality of services to be rendered to the public, the control of equipment to be used, and the
discontimuance of any service or method of operation;

2. To 1ntroduce new equipment, methods or processes change or eliminate existing equipment and
institute technological changes, decide on supplies and equipment to be purchased;

3. To subcontract or purchase the construction of new facilities or the improvement of existing
facilities; to subcontract or purchase work processes or services subject to the understanding that if the
specific work regularly performed on the effective date of this Collective Bargaining Agreement by
bargaining unit employees is to be subcontracted or contracted out and such subcontracting or contracting
out of work would cause the layoff or reduction of regular work hours of bargaining unit employees from
their positions in the bargaining unit, the Employer shall notify the Union, prior to letting this contract,
and if requested in writing by the Union within five (5) business days from the potice, the Employer will
meet within ten (10) business days from the receipt of the request to negotiate on the subject;

4, To determine the number, location and type of facilities and installations;

5. To determine the size of the workforce;

6. To determine the number of ranks required and the number of persons to service in each rank;
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7. To hire new employees, to assign and lay off employees subject to this Collective Bargaining
Agreement;

&. To permit municipal employees, not included in the bargaining unit, to perform bargaining unit
work in emergencies in accordance with past practice;

9. To direct the workforce, to assign the type and location. of work assignments and determine the
number of employees assigned to operations;

10. To establish, change, combine or discontinue job classifications subject to bargaining over the
effects of such a modification;

11. To determine lunch, rest periods and clean-up times, the starting and quitting times and the
number of hours to be worked;

12. To establish work schedules, work standards and the methods, processes, and procedures by
which such work is to be performed;

13. To discipline, suspend, subject to this Collective Bargaining Agreement, and discharge
employees for cause; provided, that no employee shall be disciplined or discharged without just
cause. Prior to the imposition of discipline, an employee shall be notified, in writing, of the
charges against him and an opportunity shall be provided with the opportunity for representation
by the Union at any investigatory meeting and all other disciplinary proceedings. Notification
shall be promptly given to the Union of any disciplinary action taken against an employee which
results in official entries added to that employee’s personnel file.

14. To adopt, revise and enforce reasonable City and departmental rules and regulations and to carry
out cost and general improvement programs not in conflict with the terms of this agreement. The
Employer shall notify the Union five (5) days prior to amending the Fire Department rules and
regulations; -

15. To select employees for promotion or transfer to suapetvisory or other portions, subject to this
Collective Bargaining Agreement and fo determine the qualifications and competency of
employees to perform the available work;

16. To establish training requirements for purposes of maintaining or improving professional skills or
employees and for purposes of advancement.

It is agreed that these enumerations of management rights shall not be deemed to exclude other rights not
coumerated and, except as specifically abridged, delegated, modified or granted by this Collective
Bargaining Agreement all of the rights, powers and authority the Employer had prior to the signing of this
Agreement are retained by the Employer and remain exclusively and without Hmitation within the rights
of the Employer.

ARTICLE 25 - MAINTENANCE OF CONDITIONS

Section I. Wages, hours and conditions of employment in effect at the execution of this Agreement
shall, except as modified herein, be maintained during the term of this Agreement. No employee shall
suffer a reduction in benefits as a consequence of the execution of this Agreement, except as expressly
agreed by the parties.
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Section 2, The City will make no unilateral changes in wages, hours and conditions of employment
during the term of the Agreement either contrary to the terms of this Agreement or otherwise.

ARTICLE 26 — EMERGENCY FINANCIAL MANAGER

The parties to this Agreement recognize that an Emergency Financial Manager appointed pursuant to PA.
4 0f 2011 may act to reject, modify, or terminate this collective bargaining agreement.

ARTICLE 27 — ENTIRE AGREEMENT

This Agreement concludes all collective bargaining between the parties hereto during the term hereof and
constitutes the sole, entire and existing agreement between the parties hereto, and supersedes all prior
Agreements and undertakings, oral or written, express or implied, or practices, between the Employer and
the union or its employees, and expresses all obligations and restrictions imposed on each of the
respective parties during its term.

ARTICLE 28 - TERMINATION AND MODIFICATIONS

This Agreement shall be effective Junc 30, 2011 and shall remain in effect until December 31, 2014,

The parties agree that if they do not reach agreement by , the Labor Agrcement shall
be extended until the parties reach agreement or a party gives written notice not less than sixty (60) days
to the other party that the agreement shall terminate on the date stated in the notice.

IN WITNESS WHEREOF, the parties hereto have caused this instrument to be executed on the day and
year first above written,

FOR THE UNION: FOR THE CITY OF AUBURN HILLS:
President ijaws . me Domdao Mayor

y s T d T
» .
fff{z/% Vice President HonaAs A. 7ANGUE Acﬁﬂ?cny Clerk
- 7
_qLk /L,N‘ Minsie A._Jasshe

Treasurer , Hemar é };MGQEASSL City Mgr.

Dated: Dated: A!i " [é a i; 20!

Page




WAGE SCHEDULE (Attachment A)

START YEAR 1 YEAR 2 YEAR 3 YEAR 4 YEAR S

Jannary 1, 2011 (2.75%)

Fire Fighter/EMT 46,132 49,200 52,382 55,562 58,744 62,680
Fire Fighter/P 48,441 51,790 55,139 58,488 61,836 65,979
Fire Ingpector 52,955 55,775 58,595 61,417 64,238 68,566
Fire Lieutenant 58,839 61,530 64,222 66,916 69,607 72,939
Fire Marshall 64,723 66,882 692,043 71,204 73,364 77,169
Januvary 1, 2012 (0%)

Fire Fighte/EMT 46,132 49200 52,382 55,562 58,744 62,680
Fire Fighter/P 48,441 51,790 55,139 58,488 61,836 65,979
Fire Inspector 52,955 55,775 58,595 61,417 64,238 68,566
Fire Lieutenant 58,839 61,530 64,222 66,916 69,607 72,939
Fire Marshall 64,723 66,882 : 69,043 71,204 73,364 77,169
January 1, 2013 (0%)

Fire Fightet/EMT 46,132 49,200 52,382 55,562 58,744 62,680
Fire Fighter/P 48,441 51,790 55,139 58,488 61,836 65,979
Fire Inspector 52,955 55,775 58,595 61,417 - 64,238 68,566
Fire Lieutenant 58,839 61,530 64,222 66,916 69,607 72,939
Fire Marshall 64,723 66,882 69,043 71,204 73,364 77,169
Jamuary 1, 2014 (0%)

Fire Fightet/EMT 46,132 49,200 52,382 55,562 58,744 62,680
Fire Fighter’® 48,441 51,790 55,139 58,488 . 61,836 65,979
Fire Inspector 52,955 55,775 58,595 61,417 64,238 68,566
Fire Lieutenant 58,839 - 61,530 64,222 66,916 69,607 72,939
Fire Marshall 64,723 66,882 69,043 71,204 73,364 71,169

Fire Fighter/P designation is for those possessing a paramedic license.
Fire Fighiter/EMT designation is for those possessing EMT credential.

Employees promoted to a higher classification shall be placed at the lowest step of the schedule that will result in a
wage increase above the rate they received in their previous classification.

New external hires for all positions will progress through the fuoll scale beginning with the start rate, unless
otherwise adjusted by the Fire Chief,

Adjustments are annual only and made on J anuary 1% of each year.
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ATTACHMENT B

ICMA RETIREMENT CORPORATION
PROTOTYPE PROFIT-SHARING PLAN & TRUST
ADOPTION AGREEMENT

' #002

Account Number

The Empioyer hereby establishes a Profic-Sharing Plan and Trust o be knownas __ICM& RC
401k - {the “Plan"} in the form of the ICMA Retirement

Corporation Protor:ype Profir-Sharing Plan and Trust..

This Plan is an amendmenr and reszatement of zn existing defined contribution profit-sharing plan.
- Yes & No

If ves, please specify the name of the defined conriburion profir-sharing plan which this Plan
hereby amends and rescates:

. Emplover City of Auburm Hills, Michigan

IL Prororype Spansor:

Name: ICMA Reriremenr Corporation

Address: 777 N. Capiroi Streer. N.E.
' Washingren, D.C. 200024240

Telephone Number:  (20Z) 962-4600

1i1.  The Effecrive Dare of the Plan shall be the fizst day of the Plan Year during which the
Employer adoprs the Plan, unless an alrernare Effective Date 15 hereby specified:

V. Plan Year will mean:

@ The tweive {12} consecutive month period which coincides with the limira-
tion year. (See Section 6.05(i) of the Plan.)

0 . The rwelve {12) consecurive month period commencing on
each anniversary thereof.




V. Normmal Retirement Age shall be age 30 (nor to exceed age 63).

VI, ELIGIBILITY REQUIREMENTS:

L. The following grour or groups of Employees are eligible o participate in the Plan:
All Employesas
X All Full-Time Employees

Salaried Employees
Non-union Employzes
Managemenr Empioyees
Public Safery Employees
General Employees

P Other {specify below)

Members of {irv Council in accordance with the actions of the Compensarion

Commission

The group specified must correspond to a group of the same designaticn that is
defined in the stzrutes, ordinances, rules, regulations, personal manuals or other
marerial in effect in the stare or locality of the Employer.

2. The Employer hereby waives or reduces the requirement of a tweive {12} month
Period of Service for parricipation. The required Period of Service shall be _ 1/

‘(wrire NJA if an Emploves is eligible to participare upon employment).

1 this waiver ar reduction is elecred, it shall apply to ail Employees within the
Covered Employment Classificarion.

3. A minimum age requirement is hereby specified for eligibility to participate. The
minimum age requirerent is . ¥/A__ (not to exceed age 21. Wrire N/A if no
minimum age is declared.}

VIL CONTR.IBUTION PROVISIONS
1. The Ernployer shzll conrribure as follows (choose oné, if applicabie):

& Fixed Empioyer Conrributons With Or Without Mandatory Fardcipant
Contributions. ,

The Empioyer shail conrribure on behalf of each Participant 2 % of
Earmnings or 3 for the Plan Year {subject to the limimations of Article Vi

- of-the Plzn). Each Participanr is required o conmribure. 0 % of Earnings
or$ for the Plan Year as a condition of participation in the Plan. (Wrire
“0” if no conriburion is required.} If Participant Coniburions are required
under this option, a Participant shall not have the righr to disconrinue or
vary the rate of such contriburions after becoming a Plan Partcipant.

PSP Adoption Agreement 12/23/54
002-94



N/A O

N/A GV

The Employer hereby elects to “pick up” the Mandatory/Required Parricipant
Contribution.

d Yes b No

[Note to Emplover: Neither an opinion letrer issued by the Inrermnal
Revenue Service wirh respect to the Prororype Plan, nora dererminaricn

" lerrer issued to an adopring Emplovyer is a ruling by the Inrernal Revenue

Service thar Parricipant conrributions thar are picked up by the Employer are
nor includable in the Participant’s gross income for federal income mx pur-
pases. The Employer may seek such 2 ruling.

Picked up contributions are excludable from the Parricipant’s gross
income under section 414(h)(2) of the Inrernal Revenue Code of 1986 only
if they meet the requiremenss of Rev. Rul. 81-35, 1981-1 C.B. 255. Those
requirements are (1) that the Employer must specify thar the conmibutions,

although designated as employee contributions, are being paid by the Em-

ployer in lieu of conributions by the employee; and (2) the empioyze must
not have the option of receiving the conmibuted amounts directly insread of
having them paid by the Employer to the plan. ] '

Discretionary Employer Contributions

The Employer will derermine the amount of Employer contributions to be
made to the Plan for each Plan Year. The amount of Employer contributions
10 be allocared to the Account of each Participant will be based on the ratio
for the Plan Year thart such Parricipant’s Earnings bears to the Eamnings of all
Parricipants eligible for such conmriburions.

Fixed Emplover March of Participant Conrributions. )

The Employer shall contribute on behalf of each Parricipant ___% of Eamn-
ings for the Plan Year (subject to the limirations of Arricles V and VI of the
Plan) for each Plan Year that such Participant has contributed ____% of
Earnings or $____. Under this option, there is a stngle, fixed rate of Em-
ployer contributions, but a Parricipant may decline to make the required
Parricipant conrriburions in any Plan Year, in which case no Empioyer conri-
burion will be made on the Parricipant’s behalf in that Plan Year.

At A raarmant 17 /72/Q04
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B4 1 Variable Employer Match Of Parncipant Conrributons.”

The Emplover shall contribure on behalf of each Participant an amount

derermined as follows (subjecr to the limitarions of Articles V. and V7 of

the Plan}:

_ % of the Participant contributicns made by the Participgnt for
“he Plan Year (nor including Participant contributions exceeding - % of
Earnings or $ % . -

PLUS 9% of the concributions made by the Paricipant for the
Plan Year in excess of those inciuded in the zbove paragraph (bur not includ-
ing Participant conmiburions exceeding in the aggregare % of Earnings

ar§ 3
‘Employef Contributions on behalf of 2 Parricipant for a Plan Year
shall not exceed § or % of Earnings, whichever is U mare or
_  less. : :

Each,Parricipant may make a voluntary {unrmarched), after-tax conrriburion, subject

<o the limizarions of Secrion 4.06 and Arricies V and V1 of the Plan.

- Yes Q. No
Employer :anributiorté and Parvicipant contributions shatl be contributed to the
Trust in accordance with the following payment schedule:

VIIL. CASHOR DEFERRED ARRANGEMENT UNDER SECTION 401(k)

This Plan will be a cash or deferred arrangement under section 401(k) of the Code.

& Yes , . O - No

Each Parricipant may slect to make Elective Deferrals, not o exceed 10 % of
Eamings for the Plan Year, subject to the limirzrions of Articies V and V1 of the

Plan.

T:’;.le provisions of the Cash or Deferred Arrangement (CODA) may be made
effecrive as of the first day of rhe Plan Year i which the CODA is adopred.

However, under no circumstances may 2 salary reduction agreement ar other

deferral mechanism be adopred rerroactively.

PSP Adoption Agresment 12/23/94
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N/4

Note to Employer: Under current law, the cash or deferred arranpement (CODA)
oprion under section 40 1(k) of the Code is not available to an emplayer tharis 2
Stare or local governmenr or political subdivision therect, or any agency or
instrumenrality thereof, unless that employer “stabhshf:d a CODA on or before

May 6, 1986.]
The Employer will march Elecrive Deferrals.

A Yes 1l Neo

The Emplover will contibure as follows {choose one, if applicable):
®  Employer Percentage Match Of Elecrive Deferrals.

The Emplover shall contribute on behalf of each Parricipant an
amount derermmed as follows (subjact to the limirations of
Article V and VI of the Plan):

' 100 %% of the Elecrive Dererrals made on hehalf of the
Pamcxpant anc for the Plan Year (not including Elective. Deferrals
exceeding 3% of Earnings ar § % :

PLUS 0 % of the Elecrive Deferrals made on behalf
of the Parricipant for the Plan Year in excass of thoss included in
the above paragraph (but not including Elecrive Deferrals
excesding in the aggregare _ % of Earnings or $ ).

- Employer Contributions-on behalf of a Participant fora
Plan Year shall nor exceed § or 3" % of Earnings,

whichever is =] more or lJ less.

a Empiover Dollar Match Of Elective Deferrais.

The Emplovyer shall contribure on behalf of each Parricipant an
amounr derermined as follows (subjecr to rhe iimirarions of

Arricies V and VI of the Plan):

$ ____foreach % of Earnimgsor § that
the Employer conrributes on behalf of the Parricipanc as Electve
Deferrals for the Plan Year {not incinding Elecrive Deferrals
r:xce“amg % of Eamnings or %




X

PLUS for each % of Earnings or
$ thar the Employer contributes on behalf of the
Participant as Elecrive Deferrals for the Plan Year in excess of
those included in the above paragraph (but not including Elective
Deferrals exceeding in the aggregate % of Earningsor $___ .}

Employer Conrributions on behalf of 2 Participant for a Plan

Year shall not exceed $ or % of Eamings,
whichever is[J more or & less.

EARNINGS

Earnings, as defined under Secrion 2.09 of the Plan, shall include:

{a) Owerrime

1 Yes -Kl No

{b) Bonuses . _
| _ Yes : @ No

LIMITATION ON ALLOCATIONS

if the Emplover (i) maintains or ever maintained another guzlified plan in which any Par-
ricipanr in this Plan is (or was) & parricipant or could possibly become a participant, and/for |
{ii) maintains a welfare benefit fund (as defined in section 419(e) of the Code) or an indi-
vidual medical account (as defined in section 415(1){2})-of the Code, under which amounts
are mreated as Annual Additions with respect to any Participant in this Plan) the Employer
hereby agrees to limit coneriburions to all such plans as provided herein, if necessary in order
o avoid excess concriburions {as described in Secrions 6.03 and 6.04 of the Plan).

1. If the Participant is covered under another qualified defined conrriburion plan
maintained by the Employer, other than a Regional Protorype Plan, the provisions
of Secrion 6.02(a) through (f) of the Plan will apply as if the other plan were 2
Masrer Prororype Plan, unless another method has been indicated below.

Q Other Method. ( Provide the method under which the plans will limic
roral Annual Additions o the Maximum Permissible Amount, and will
properly reduce any excess AMOUNTS, N @ Manner that precludes Employer

discretion.)

PSP Adaoption Agreement 12/23/94
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If the Parricinant is or has ever been a participant in a defined benefir plan main-
L % ! D

rained by the Emplover, and if the limiration in Secrion 6.04 of the Plan would be
exceeded, then the Participant’s Projecred Annual Benefir under the defined banefir
plan shall be reduced in accordance with the terms thereof to the extent necessary o
sarisfy such limiration. If such plan does not provide for such reduction, or if the
limniration is still exceeded after the reducrion, annual additions shall be reduced o
the extent necessary in rhe manner described in Secrions 6.01 through 6.03. The
methods of avoiding the limirarion described in this paragraph will not apply if the

Empioyer indicates another method below.

W Other Method. (Note to Employer: Provide below language which will sarisfy
the 1.0 limiration of section 415(e) of the Code. Such lznguage must
preclude Eraployer discretion. See section 1.415-1 of the Regulatians for

guidance. )

3. The limiration year is the following 12-consecurive manzh period:

Xl. VESTING PROVISIONS

The Employer hereby specifies the following vesting schedule, subject to {1} the minimum
vesting requirements 2s noted and {2) the concurrence of the Plan Administraror.

Years of o Specified
Service Fercent
Complered - Vesting
Zero ” %
One : 20 %
Two ‘ 50 %
Three a0 %
Four B0 %
Five N T T
Six _ %
Seven, or more 188 %

%

Minimum
Vesting

Requiremenrs**

No minimuem

No minimurm

No minimum

Not less than 20%
Nart less than 40%
Nort less than 60%
Not less than 80%
Must equal 100%

(**These minimum vesting requiremenss conform to the Code’s three 10 seven year vesting
schedule. If the emplovee hecomes 100% vested by the completion of five years of service,

there is no minimum for years rthree and four.}

DED Admnrinn &armoemant 17/73/G4



KL WITHDRAWALS AND LOANS

XL

XVIL

L Hardship withdrawals are permitted under the Plan zs provided in Secrion 10.07,
from the following accounts only (choose as applicable}:

a. Employer Conmiburion Account (Nonforfeitable Interest)
Ve ' O Neo
b. Parricipant Elecrive Deferral Account (not including earnings thereon

accrued afrer December 31, 1988)

Yes o O No

2. In-service distriburions are permirred under the Plan as provided in Sectien lG.OS.
B Yes 1 No

3. Loans are permitred under the Plan, as provided in Arricle XIV:
= 'Yes | D No

The Employer hereby artests that it is a unit of state or local government or an agency or

instrumenrality of one or more unirts of scare or local government.

The Protorype Sponsor hereby agrees o inform the Emplovyer of any zmendments to the
Plan made pursuant to Secrtion 15.05 of the Plan or of the disconrinuance or abandonment

" of the Plan.

The Efnpioyer hereby appoinzs the Protorype Sponsor as the Plan Administrator pursuzanr o
the rerms and condirions of the ICMA RETIREMENT CORPORATION PROTOTYPE

PROFIT-SHARING PLAN & TRUST.
The Employer hereby agrees to the provisions of the Plan and Trust.

The Emplover hereby acknowledges it understands thar failure to properly fill our this
Adoprion Agreemenr may result in disqualificarion of the Plan.

An adopting Employer may not rely on a notificarion lerrer issued by the Narional or
Districr Office of the Inremal Revenue Service as evidence thar the Plan is qualified
under secrion. 401 of the Inrernal Revenue Code. In order to obtain reliance with
raspecrto plan qualification, the Employer must apply to the appropriare key districe
office for a dererminarion lecrer

This Adoption Agresment may be used only in conjuncrion with basic Plan document

numper 002.

PSP Adoption Agresment 12/23/94
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In Witmess Whereof, the Employer hereby causes this Agreement 0O be exacured on
Chis (o day of ___ (WAl 1948,
Accepred: [CMA RETIREMENT CORPORATION

; yfy///c/é/ By:

Title: Corporare Secrerary

Tirle: CITY MANAGER

Atte_sé:é:/iaf N ::b k@*{\ax A Atrest:

pSP Adoprion Agreement 1 2/23/94
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ATTACHMENT C

CITY OF AUBURN HILLS

FIRE DEPARTMENT

PERSONNEL POLICY
SUBJECT: NUMBER:
'Wark Place Safety From Substance Abuse A 138
EFFECTIVE DATE: &EEVALUA’I’ION DATE:
November 1, 2002 ovember 1, 2003
AMENDS: ISTRIBUTION: | ER OF

' 1 Personnel AGES: 5

I  PURPOSE

To prohibit and control employees use of drugs and alcohol while at work and when related to
job performance.

General Statement

The Clty of Auburn Hills work place safety from substance abuse policy (130 03) shall be
followed by all employees of the Fire Department.

I PROCEDURE

To effectively enforce this policy, ail employees are subject to the following:

1. All new employees may be hired subject to a condition that they pass a drug/alcohol
- screen test.

2. All current employees shall be subject to an mitial drug/alcohol screen test.
3. All current employess shall be subject to periodic random drug/alcohol screen testing,

4. All current employees shall be subject to post vehicle damage accident drug/alcohol
screen testing.

The selection of employees for random testing will be administered by a third party, and the
selection will be done with a random selection generating program.

Mark K. Walterhouse
Fire Chief
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ATTACHMENT D
HMO/EPO Plan Summary

[

Lhep)

——
oliinnce henlth ond life
inrutnnce tompany

ALLIANCE HEALTH AND LIFE INSURANCE COMPANY
EXCLUSIVE PROVIDER ORGANIZATION {EPO) PLAN OPTION 1
SCHEDULE OF BENEFITS

oD

—— e

allianee heolth andiife
inruranec compaag

policy. Incases of conflict between this simmary and e

lhe Subscriber and Dependenis can raceive services al the In-Nebwork Jevel
of benefis through Lheir netwark pro

0i-Network bengfils. Allishce ERO Subscribers and Dependents wha do nol seek

senvices through a nelwerk provider will iave no covered medical services, Your emplo

yer may have delermined that your bane

fitplen may or may nof be grandfathered u

nder health care reform”

tegislation. f you have questions regarding grandfathering, please check with your employer.

{ HEAETH:‘.CARE;:SER.‘\HCES;

INNETWORKE

fBEneﬁt Peariod

Calendar year

fAnnuaJ Deduclibles

EEIMITATION

$250 Individual

Deduciibies donal indude Copays

3500 Family

Codnsurance Maximums

$1,000 Individual

$2,000 Family

Codinsurance Maximums do not include deductibles angd Copays

Preventive Services

(Na annual doliar fimit)

Prevantive Office Visits

Preventive Senices ar not subject o the dedhcﬁble

Covered

Periodic Physical Exame Olfice Visit

Covered

Weil Baby Office Viet

Covered

immunizations

Covered upio 4 morihs

Covered

Routine Eye and Hearing Exams Office Visil

Covered

lelaled Lab Tesls ang X-Rays

‘Coversd

“ap-"ears and Mammograms

Covered

Ju.  nt & Physician Services

*ersonal Care Office Visj

320 conay

specially Physician Office visit

$40 copay

synecology Dffice Visit
llergy Testing and Injections

$40 copay

Plan pays 50% afler deduciible

her Injections

Plan pays 90% after deducfible

abs Tesls & X-Rays

Plan pays S0% after decuclinle

ialysis
hiropractic Visit & Relateg Senvices

Plan pays 90% after deduclible

uipatient Surgery & Relaled Sves

$4C copay

Manipulation of the spine for subluxation anly - 20 visits per benafi year

Plan pays 90% after deductibie

adiatiomChemutherapy

Plan pays 50% afler deduciible

‘e Exam Office Visit

340 copay

diclogy Exam Office Visi(

f 340 copay

w|rgency Services

TE—_

lergency Room Serviceg

$100 copay

1=nt Care Facility Services

Copay will be vwaived jf admitied,

$40 copay

'ergency Ambulance Senvices

Covered

atient Hospitar Services

Ememency transpart only

ni-Private Room

Plan pays 90% afier deduciible

nsive, Cardiac and Other Specially Uniis as
essary

Plan pays 90% after deduddible

3led Therapy Services

Deductibles do not inchde Copay. Unfimited days of care

Admissions require Alllancs be notified within 48 hours of 2dmission. Faiure to

Plan pays 90% after deductible

18y and Rejated Senjces

nolify Aliiance within 48 hours could resilt in a bepefit reduciion,

Plan pays 50% after deductible

ed Lab Tesgia and X-Rays

Plan pays 80% after deduciible

sitlan/Professional Services

Some services require precertification”

Plan pays 90% afer deductible

tertification Penaly

i precertification procedures are not followed, inpatient benefits will

be subjeciio a
3250 penalty and oulpalient benefils wilt be subject to & 50% penally upioa
madimum of $250. The penally does no

i apply toward salisfying (he Co-insurance
Maximum. Tris penailyis imposed for each incidence of ronrcompliance,

—_—
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Malernity Services
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CENELWORRE

Culpalient Pre- and Post-natal Visits

$50 copay

- Plan pays 50% afier daductible

Labor, Delivery and Newborn Care

Plan pays 90% after deductible

Plan pays 50% after daductible

Covered for Subscriber ard/or Spousa only

Ancillary Services '

Home Healih Care

Flan pays 90% after dadustibla

Plan pays 50% after deductible

Tha number of visits for Medlically Necessary home heallh care shall not exceed
100 visits per Benefit Period. (Combined In and Out-ol-Nebtwork) Does nol include
PT/OTIST. See PT/OT/ST coverage,

Hospice Care

Plan pays 90% afler deductible

Fian pays 50% after daduclible

Up te 21C days per lifelime (Combined In and Out-of-Networl)

i ) 50 Plan pays £0% afier deductinla . .
Physical Therapy £50 copay B2y aa : Up to 60 combined visits per benefil vear - May be rendered at home (Combined In
Speech Therapy $50 copay Plan pays 50% after deductihle and Qut-of-Natwork)
Cccupalional Therapy $50 copay Plan pays 50% after deductinle .

Burabia Medical Equipment [DME)

Plan pays 50% afier deductihie

Plan pays 50% after deductible

Must ba an approvad pleca of equipment based on Aliiance guidelines

Proslhelics and Orlhotics

Plan pays B0% after deductible

Plan pays §0% after deductible

Must be an approved piece of equipment based on Alliance guidelines

Skilled Nursing Facility

Plan pays 50% after daductible

Up to 100 days per benefit year {Combined |n and Qut-of-Nelworl)

Mental Health Services

Plan pays 90% after deductible

Services can be directly accessed by calling Coordinaled Behavioral IHealth
Management at 1-800-444-5755

Inpatient Services

Plan pays 80% after deductible

Plan pays 50% afier deductible

Cavered as medicalfy necessary

Oulpalient Services

Covered as medically necessary

Chemical Dependency Services

$25 copay

Plan pays 50% after deductible

Services can be directly accessed by calling Coordinaled Behavioral Heaith
Management at 1-800-444-5755

Inpatienl Servicas

Plan pays 80% after deductible

Plan pays 50% afler deductible

Cavered m.m medically necessary

Oulpatient Services

-$25 copay

Plan-pays 50% after deductible

Covered as medically Necessary

Transplant Services

Organ Transplant and Relaled Services

Plan pays 90% after deductible

Prescription Crugs

Mot Covered

Mot Covered

—~

Volunlary Sterilization

Plan pays'90% after deductible

Plan pays 5% after deduotol.

Any procedure (Including vaseciomy and uba] ligatian) whose sole inlent is 1o
prevent conception

Voluntary Termination of Pregnancy

Plan pays 80% mm.mﬁ daductibla

Plan pays 50% after deductible

Voluritary abortions periormed curing first trimester only. Limited lo 1 episode
within & 24 month period. Coverags limited fo the aggregale amount of $1000 per

encollee per lifslime, Coverad for Subscriber andfor Spouse only.
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&\ DELTA DENTAL ATTACHMENT E-1

DeltaPremier
Summary of Dental Plan Benefits
For Group#0001778-0003
CITY OF AUBURN HILILS

This Summary of Dental Plan Benefits shouid be read in conjunction with vour Denral Care Certificate. Your Dental Care Certificate
will provide you with additional information about vour Delta Denta} pian. including information about plan exclusions and
{imitations.

Control Plan - Delta Denral Plan of Michigan

Benefit Year - May | through April 30

Covered Services - ‘ ' Deita Dental You Pay
Pays
Class I Benefits
Diagnostic and Preventive Services - Used to diagnose and/or prevent dental abnormalities or 80% - 20%
disease (includes exams, cleanings and fluoride treatments)
Emergency Paliiative Treatment - Used to tempararily relieve pain 80% 204
Radiographs - X-rays : 30% 20%
Ciass II Benefits
Oral Surgery Services - Exrmactions and dental surgery, mcludmﬂ preoperatwc and 80% 20%
postoperative care ‘
Endodontic Services - Used 1o treat teeth with diseased or damaged nerves (for example, root 30% 20%
canals)
Periodontic Services - Used to treat diseases of the gums and supporting structures of the teeth 80% 20%
Relines and Repairs - Relines and repairs to bridges and dentures 80% 20%
Minor Restorative Services - Used to repair {seth damaged by dissase or m}ury (for example, 30% 20%

amalgam [silver] and resin [white] fillings)

Class 11l Benefits

Major Restorative Services - Used when teeth can't be restored with another filling material | 50% 50%
(for example. crowns) . R
Prosthodentic Services - Used to replace missing natral teeth (for example, bridges and - 50% 0%
dentures) )

Class I'V Benefits
Orthodontic Serviees (no age lintit) - Used to correct malposed teeth andior famal bones {for : 80% 20%

example. braces}

The orthodontic age limiations are hereby waived for eiigib'le subscribers. spouses and dependent children.

Maximum Payment - $1.200 per person total per benefit year on Class L, Class If and Ciass 11l Benefis.  $300 per person total per
benefit vear on Class.JV Benefits.

Deductibie - None.

Waiting Period - Employees hired after May 1, 2000 who are eligible for dental benefits are covered on the first day of the manth
following 120 days of continuous employment.

Eligible Feople - All administrazors and City Council members of the contracior (vour emplover) and all individuals who are eligibie
for and elect Continuarion Coverage pursuant to the Conseclidated Omnibus Budget Reconciliation Act of 1985, B

Also eligible are vour legal spouse, vour dependent children to the end of the calendar vear in which they tum 19 and your dependent
unmaitied children who are eligible to be claimed by vou as a dependent under the U.S. Internal Revenue code during the current
calendar vear.






PREFERRED VISION SERVICES, INC.

ATTACHMENT E-2

BENEFIT SUMMARY
FOR
CITY OF AUBURN HILLS
Pjan B
Frequency: 12 months Eye Examination
12 months Lens
12 months Frames
12 months Contacts
‘Frame Allowance: $135 (approximately) Retail
Contacts; " $100 - Cosmetic Purposes
Covered in Full - Medical Necessity
{In lieu of all other benefits)
Co-Pay: $10.00 Exarmination
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